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CIRCULAR: GEN/ 046/NAT/046/16 

DATE: 21 July 2016 

SUBJECT: Fair Work Information Statement  

ATTENTION:  Chief Executive Officer 

 

 
The Fair Work Ombudsman (FWO) have recently updated the Fair Work Information Statement 
(Statement).  
 
It is a requirement that the Statement be provided to all new employees by their employer before, or as 
soon as possible after the commencement of employment.  
 
The amendments to the Statement include: 
 

 Updated high income threshold of $138,900 per annum; 
 

 Removal of reference to transitional arrangements under a modern award.  
 

Employers should ensure that new employees receive the updated Statement.  
 
The Statement can be accessed via the following FWO link: 
 
https://www.fairwork.gov.au/employee-entitlements/national-employment-standards/fair-work-information-
statement  
 
If you have any questions or if you require further information please contact the SIAG national advisory 
service on 03 9644 1400 or 1300 (SIAG HR) / 1300 742 447. 
 

 
Brian Cook 
Managing Director 
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Disclaimer: 
By agreeing to use this summary of information, the user agrees that siag does not give any guarantee, undertaking or warranty whatsoever in relation to the summary, including in relation to the accuracy, completeness or currency of the summary; and to indemnify 
and hold harmless siag from and against any loss or liability suffered by a user or a third party, arising out of the provision of the information, howsoever caused, including due to negligence of siag. 

 


